DEUTSCHE BORSE

Student assistants and interns

The business model of Deutsche Borse Group
comprises the entire securities and derivatives
trading chain including all processes prior to and
following the “actual trading process”. Our employ-
ees are highly committed to the implementation of
this business model — making them the heart and
backbone of the company. They shape our corporate
culture through their sense of responsibility, opera-
tional readiness, flexibility and the will to deliver an
outstanding performance. The same can be said
about our new colleagues, student assistants and
interns.

Deutsche Borse Group sees it as its duty to contri-
bute to the training of its next generation of employ-
ees, therefore offering employment and internship
opportunities to students for the benefit of both
parties. Students are actively involved in the pro-
cesses of their department and entrusted with a
wide range of challenging tasks. They are closely
supervised by our employees, offered valuable
advice and recognised in their department. By
recognising and promoting their potential early on,
the company retains young, talented employees:
after graduation, a number of these students start
their professional career at Deutsche Borse Group.

Students can either work part time as student assis-
tants alongside their studies or temporarily exchange
the lecture hall for our offices to complete an intern-
ship — the perfect opportunity to experience the stock
exchange first-hand and gain valuable practical ex-
perience in an innovative company. As a high-tech
financial services company, Deutsche Borse is not
limited to accepting economics students, but also
employs law, IT, mathematics, physics and human-
ities scholars. We offer a broad spectrum of job
opportunities as well as an excellent framework to

develop individual talents and creativity.

For an overview of Deutsche Borse’s various fields
of activity, students can take a look behind the
scenes of the events at the stock exchange beyond
their own department with our programme “It's
boarding time” — for example by catching a glimpse
at the work of our colleagues at Market Supervision
or by networking with representatives from different
business divisions through series of lecture. The
regular student lunch and monthly get-together offer
all of our students the opportunity to get to know
each other and lay the foundation for their profess-
sional future — ideally, at Deutsche Borse.

Objectives

= Actively incorporate students into the business
processes to add a valuable practical component
to their training

= Discover and foster future potential in students
and their long-term commitment to the company

= Present Deutsche Borse as an attractive future
employer

= Enable and promote networking through the
programme “It's boarding time” and convey an
overview of the company
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